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The report of the Next Generation Commission was a good point of departure for discussion but did not provide policy makers with sufficient
information to make choices. To do so, we need to know more about estimated future job openings and what education and training will be required.
This was not addressed in any detail in the report.

The report stated, "It is estimated that more than two-thirds of the 25 occupations expected to grow the fastest in Vermont between now and
[2014] will require postsecondary training."* The statement is true, but the key is not how many occupations, but how many jobs. And while growth
is of interest, we should add net replacement because together they equal the total number of annual job openings by occupation.
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"Linking Learning to Earning in Vermont", Next Generation Commission, December 2006, p.5.

VT Department of Labor, Occupational Projections 2004 - 2014.
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there are for each opening? Are there shortages in particular subject areas or grade levels? Policy makers need this information.

With these questions in mind, what will we accomplish if we offer general scholarships without focusing on specific needs? And will
scholarships alone increase the number of graduates? If not, we will have subsidized more students (certainly not a bad thing) without really
addressing the problem. The point is that an indiscriminate shotgun approach is unlikely to succeed.

On the other hand, there will be a need for more people in skilled construction trades and in certain skilled installation, maintenance, and repair
occupations. These jobs pay comparatively well and require vocational training and / or apprenticeships. This area is ripe for further investigation.

The Next Generation Commission did not address these issues in detail. The legislature will have to do the hard work.
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